I have known Stacie King for more than 25 years. Stacie matured and progressed under the best
of parenting conditions. Her parents always exemplified the highest levels of Trust and Integrity
in all their relationships. They always maintained a great attitude which enhanced their very
productive work ethic. It may be unnecessary to state this but I believe this information is vital
since it ultimately will reflect on the judgment and decision the hiring company needs to make in

order to progress confidently in the future.

I have been aware of Stacie’s professional advancement since her graduation from the University
of Georgia. I have also worked with her and on some special projects for her. Stacie’s enthusiasm
for life is in lock step with her work and carries over into her relationship building successes. She
is excellent in her communication skills. She is naturally outgoing and superior to most people
when it comes to knowing and understanding people. She is a consummate networker and
always seeks ways to know others as well as to be known by others. A significant characteristic of

Stacie are her servant leadership traits as a ‘shaker and mover” with a “will do—can do’ spirit.

I am pleased and proud to recommend Stacie King to anyone who has a sincere interest in hiring

her for to work with them in their company.
Sincerely,

Joe Sasso

Joe's first career was with Motorola, a Fortune 50 company. He worked successfully in Sales,
Service, Management and Leadership positions. In 1984 he began his career in Business Consulting.
In this capacity, Joe was the Leader of a Global Business Consulting Team. The Team worked
throughout North and South America, Europe and Asia consulting with owners and managers of
companies involved in the distribution of telecommunications products. While consulting with the
owners of these businesses, Joe's team evaluated, developed and trained in excess of 25,000
people. In conjunctions with Motorola University, the Team recognize a variety of business needs
that culminated in the development of 37 business training programs. The team was affectionately
known as 'Beeper U.' This work was in addition to the business consulting work they were doing with
the owners and Senior Executives of many of those same businesses. Out of necessity, training
successes led to the team conducting train-the-trainer sessions for the delivery of those same
programs by qualified instructors to new and existing distributor businesses. Ultimately the people
receiving the benefits of these training programs were in excess of several hundred thousand. In
1997 retired from Motorola Joe started Team 2 LEarn. Joe is passionate about his people
development work. He continues o consulting with business owners helping them bring out the best
in their people. The process nurtures personal relationships that advance the ‘authentic Leadership’
of the individual. Using a continuous improvement process, the individual expands their possibilities
which in turn leads to higher achievement and rewards for them and their company team.

Joe can be reached through the website, www.team2learn.com or C#678-618-0998



http://www.team2learn.com/

